Appendix: Questionnaire on Understanding Scientists’ Aspirations in Pursuing Career Longevity

1. Part &

Sirongly
Disagres Disagres  Slighlty Disagree  Slightly Agree Agres Sirongly Agree

I really enjoy & Lask Thal
Imvolves coming up with

nenw solulions o
probiems.

It's enough for me that
tha job gats dons: | donl
care howe of winy it
works.

1like o have the
responsibiity of handling
a sluation that requires
a lof of thinking.

The notion of thinking
absiracity ks appsaaling

g

| faal ralief rathar than
galisfiad afier complating
a task that required a kol
of menial effo,

| preder & task thal is
iriteliectual and difficult
o one that s imporiant
but require it
Ehoughis.

| preder o think aboul

small, daily projects to
lang-lenm ones,

| usually and up
dediberating aboul issues
evan whan fhey do not
affect me parsonally,

The Asia Pacific Scholar, Vol. 5 No. 1/ January 2020
Copyright © 2020 TAPS. All rights reserved.



2.PartB

Swongly
Dizagras Dizagres Slightly Disagree  Slightly Agree Agres Sarongly Agree

I find Shat & well ordered
lifte wiith: regular hours:

guils my lemperament.

| don'1 like Io be with
pecple who are capable
of unaspecied aclions.

I do not usually consull
rreary diffarant opinkons:
before forming mmy o
gl

I feal uncomioable
when | don'T understamnd
e reazon why an evant
ocoured in my life.

Whan | have mads &
decigion, | fesl ralieved.

I feal irritated whan one
persan disagress with
whal everyons slse in a
oroup believas.

| donT like siuations thal
ane uncertain,

| diglilee i when a
person’s elatement could
meaan many diferent
things.
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3.PartC

Sirongly
Disagrea Disagree  Slighlly Disagree  Slightly Agree Agrea Sirongly Agree

Evan If the organisalion
I& ot doing wel, | would
be reluctant o change 1o

another employer.

I would be very happy o
spand the rest of my
carear with this

organi zalion.

I feal mysalf io be part of
fhe crpantzation.

I think that | could aasily
become as attachad o

anoiher crganization as |
am o this one.

T ko that ry work
has mads & contribulion
fo the organizalion would
pledss ma.

I do not belleve that a
peracn muel ahways be
lewyal bo hils or her
organi Zalion.

I wiae taughl to belisve in
thez value of remaining
lewyal o cne organization.

i | got another offer for a
batier job elsawhers, |
would feel it is alright o
laEne my onpanizaon.

| am quite proud o be
abile 1o lall peopls who I
I& | ook for.

I think paaple move from
cOMpany o company 1ot
oifien thase days.

I think | am good in
conducting my resaarch.

| aclively seak oullcragts

opporiuniies to further
iy PEssaanch,

| aspire to distinguish
mysall a8 & Penowned
scientisl in my field of
resaanch,

Doing resaanch is fun for
e

I think the topics and

questions | ressarch are
irieresting.
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4. Part D
Sirongly

Disagras

by employer provides
benedite for me o

batance my work and
paracnal e

Wy amployer values my
conrbiution to the

onganisalion

If given the chance, my
employer would take
urifair advantage of mea.

by company's benafiis
have helpad me gat
fhwough some bad times,

My smployer sUppons
my working conditions
with adaquals

| am able to modify my
job objectives (on what |
am supposad o
acoomplish).

| am abile i choose the
approach o go aboul
ding my job (the
proceduras o uliliza).

| b besen given
suificiant dagres of

b prELEE iy resaarch.

| v sormes coninol over

what | am supposed o
accomplish.

| e srmee cominod over
e achieduling of my
work sctivilies (whan |
di what).

by supervisor | erct
and is hardly around
when | nesd io sask

Disagres  Slighlly Disagree  Slightly Agree Agree Strengly Agree
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Sarongly
Disagrae Disagree  Slighlly Disagree  Slighlly Agree Agres Strongly Agree

by superviaor s helipiul

whan | héve parsonal
realier 1o attand to which
Itz rhare wilh my work.

by supervisor supports
e I atlend seminars
and conferemnces ko

further miy knowledpe
domain.

by supersor coaches,
guides and give
suggestions o improve
Yy projecis.

by supervisor bundens
rree with worlos Thal ane
nat baneficial o my

CAFBET prograssion.

by superviaor s not
open o my (dess and

can be suffocaling in my
ragaanch,

by supervaor feals that |
am important and is
suppariive of my
coniribution,

Cwerall, | have a good

suparvisor who canss
and ruiunes me in my

caraal alvansement.

| can bnust my leam
members 1o lend me a

hedping hand if | need it

| bedave | can rely upon
my beam mambers to do

as they sy Bhey would
da,

| thirnk most of

my collaspues ara
friendly and supporiive of
sach obher.

| sncialies with my taam
members oubside
organisalion time.

| feal confident that

ranagemant will always
iry b treat me fairy
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Sirongly
Disagrea Disagres Slighily Dissgraa  Slightly Agres Agres Sirongly Agres

I .am not afredd of what
i it heappen if 1 quit my

Jok wiBhaul Fuaving
another one Ened up.

Too much in my life
would be dumpesd if |
decide that | want o
laanve my onganizalion

IO,

Lasving this organtzation
wiolld regquire
considarables
professional sacriice,

It would be hand for me
bo beave my onganization
right now, ewen If'|
wanbed o,

Fiight now, staying with
iy onganizalion i a
ralier of necessity as
mriuich &5 8 desire,

My co-workars valus my
conmmbutions highh

Wy co-workers may have
trouble finding & suitable

raplacement if | leave the
hearm.

Wy suparsors view me
ag & highly valuable
conirbutor ko the
Imowladge domain.

| have diverse skills and
am confident af
employability for better
positions in my fedd,

I wiould rate my overal
professional
parfommance at work
higghidy.
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5. Which of the below best describes your motivation to pursua a caresr in STEM

Participation in science elub activities, competisne, talks by scisnllsls.
Participation in ressarch attachments/stident ressarch projscts.

My parenisfisachers/Tiends suggested that | should do a P,

| have a passion for research,

Ohar than the above

6. Approsdmately when, if ever, did you start o think about attending graduate school?

Belore undergracsuats school

During undergraduate schoal

Within two years of finishing undergradusate school
More then two years after finishing undergraduste echool

Wihean no jobe wene offarsd

7. Which carear track do you ses yoursalfl in eventualby?

| intend o continwe in the resaarch field In an academic settng.

I imtand b continus research bul in the industny estting.

I'm not mothvaled anymone io etay in resaarch fisld.

| have fhe passion for resaarch but won't continue because the canaer I8 nol rewanding.
I imtend bo take up & Taaching-track’ position with lesaing ressarch.

| intand o swilch to & completaly new carsenprolession

1 have no ides; | just go with the wind,
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8. How likaly ars you to take up non-academia or ressarch carears after PhD?

1=wery uniilcely
2suniikety
3=unsure
4=likaly
Savery likaly

8. How long do you see yoursalf working in research and development after your PhD?
Less than 2 years
Betwesn 2 to 4 yeans
Babwesn 4 to 6 yearns
Babwesn & fo 10 years

bore than 10 years

10. Which of the following non-academia carears are you most interested in?

Bariking and finance
Management and consulting
Invesment and privale equity
Pharmaceutical/Biolach comorate positions

Others (Plaass spacily)

11. Will tha remunaration or salary be a factor o your decision not to stay in the research field?

e
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12. Do you think the cumant ramuneration that you are holding ks fair and sufficlent?
| Yes
) Ne

Plaase provide reasons for your BNSWer,

13. What do you think should ba improved or included in your current remunaration scheme?

[] increased monthiy salary

[ ] Provide betier medical insurance and benefit

|:| Provide comguter alicwance

|| Provide betier annusl conference allowance

|:| Provide howsing rental sllowance

|:| Provide allvwence for purchasing of referance bobks

|:| Othere (plaass spacify)

14. In the next 5 years, your most [ikely carear plan is to:

' Buildicontinue your FAD caresr in your cumend onganization?
| Pursua an RAD camnsr oulside your curmend onganizafion (within Singapore)?
| Pureus an RAD canesr oulside Singapors?

| Pursus other non-R&D, STEM-ralated careers? (2., IP manasgement, ressarch adminksiration, indusingdbusiness development,
education)
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15. How much would each of the following factors motivate you to STAY in a R&D (research and
devalopment) carser? Pleasa rank each factor from 1 (most important) to 8 (least important).

Weork life balance ! Nexdble working houns

Job sacurity

Carear advancemant or progression opportunities

Physical work environmenit (2.9 eguipmant, ergonomics, deanliness, el )

Working condiions (8.g. organisation culluing)

16. How much would each of the following factors influence your dectsion to LEAVE a R&D (research and
development) career? Please rank each factor from 1 (mast important) to & (least important),

Poor | uncerlan caresr progression

Low job avallability / low job stability

Unsatiefactory salary package

Too many projects / oo long hours

Poor phyelcal work environment (e.0., equipmeant, ergonomics, deanliness, ele.)
Poor working conditions (s.g. organisation cullura)

Lack of social life

Losa of inlerest in RED {resasrch and development)
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